EMPLOYEE SELF APPRAISAL FORM

DATE : h{f_’@g 202 2

EMPLOYEE Namp: Asst. FoF. Amol Modove

Reason for Evaluation:
1 Annual | Promotion | | Merit

Other

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
gvaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
your performance?

"Dcuﬁ pMU’?LM oot

4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 28\ oUlema2

EMPLOYEE NAME: Pssh PyoF. Rashmi Mishra

Reason for Evaluation: - N
Annual Promotioﬂ ] J Merit [ Other |

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is commiited to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3 Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : R6foul2o2 2

EMPLOYEE NAME: PS5t frrof. \}Gﬁlf\& [.Ou\wav\]

Reason for Evaluation: )
| Annual I | Promotion =| | | Merit ] | Other

| KN

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Giive akkention o qualf«l—y and excellence in Complvef*-'rnﬁ
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3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _Qaiou (2022

EMPLOYEE NAME: (of. Meevy g Pando

Reason for Evaluation: ]
1 Annual Promotion | l lMerit | | Other |

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is commiited to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or_%x?eﬁigacl most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?

’/\/ L\-"{ ’ c C 0 V\Olu “LiP th{ ' t
¢ LA AV ‘
| J o corteee o TIENCE & COMMERCE
)f\/\@t_hg!c-?j Pc;, -e,()e_;“ﬂyj .-){AJ'@]O\:( O”Yd eY P&T Colony, Nandivli Viltage,

Dombivli (E), Dist. Thane,



EMPLOYEE SELF APPRAISAL FORM

DATE : )% lou v

EMPLOYEE NAME: Pyod oot by oo

Reason for Evaluation:
| Annual | Promotion | Merit | l Other

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?

—

I:H:_'I_L(_%J(.“"l' l'&hr_'.l'"xllt;ttﬁg

3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 27log]ra

g 1 - 2 -."H
EMPLOYEE NAME: Dyof g._«ju-ua‘ﬂ M ped

Reason for Evaluation:
/| Amnual | | Promotioﬂ Merit | Other

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why? .
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2) Which of your responsibilities did you perform best or improve in the most?

‘What contributed to this? . e
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3) Which of your responsibilities could you have performed better? What affected
your performance? s .
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4) What courses, training, or experience most benefited you since your last
evaluation?” .
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : _2% [ou 202

EMPLOYEE NAME: Pam?, NMee o Menon

Reason for Evaluation: . -
| ~AAnnual | !Promotion | | | Merit Other |

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Comumerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Sinee your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Uphold  Fhu valuey of LwneAth, and academic m}regoja}j

3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training? C/
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EMPLOYEE SELF APPRAISAL FORM

DATE : 1?10‘“\ \ L=l

=} ¥ r:'.;' =
?-{ cl-l;- D“‘ 'PI\{"':" ¥ ,’ﬁ'ik 4&
EMPLOYEE NAME:

Reason for Evaluation:
\_~T Annual Promotion _ Merit Other

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
b'\\/é 2 mPQVY}N\PJ o Th ~_.) Loy IC
2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
your performance?

Ty 'r“-‘-, oo X A Ciun m.r._“:‘-r'r'l'f'f \} & |I '\j(’*\ v lf\’FETtx&'}\’f\
[ # i H .
1'| Ja2 =d _.,_”wloy

4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training? égw
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EMPLOYEE SELF APPRAISAL FORM

DATE : 27 (04]2022

™~ 3 P
EMPLOYEE NAME: /\JY " T\cﬁ a4 A
Reason for Evaluation: , )
| Annual | | Promotion\ Merit | }Other

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why? | \ .
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected

your performance?
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4) What courses, training, or experience most benefited you since your last

evaluation?
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In what areas could you have used more experience or training? G_J

Agdin Uit fces rinupd
e Ul ¢ ROYAL COLLEGE OF SCIENCE & COMMERCE
P &T Colony, Nandivli Village,
Dombivli (E}, Dist. Thane.




EMPLOYEE SELF APPRAISAL FORM

DATE : 28/04[2022

EMPLOYEE NAME: Piod- .SWanfJ Chewdhaes

Reason for Evaluation:
| \/ Annual | Promotion—l |_ Merit l Other

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
your performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training? J U
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EMPLOYEE SELF APPRAISAL FORM

DATE : 29loylepaz

EMPLOYEE NAME: P rod . €viyh Rome

Reason for Evaluation:
[ .___..? ] 5 I B 1
: L. Armual_ L ) PromotlonJ | Merit Other |

Starting Date in Position:
Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation

form.
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
a o ‘nderolopoy - .
clivikies
2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
vour performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 2 ¥louleo2 2

EMPLOYEE NAME: 2vF. Nomary to 6’5 ncj LA

Reason for Evaluation:
"

Annual i: Promotion [ [Medt || Other

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee’s permanent personnel record attached to the corresponding performance evaluation

form.

1)

2)

3)

4)

Since your last evaluation, what job- relnted aeeumphshments are you most

prnud of, and why? | ﬁ 10%
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Which of your responsibilities did you perform best or improve in the most?
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Which of your responsibilities could you have performed he ter? What affected

your performance? I| ¥
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What courses, training, or experience most benefited you since your last

-
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In what areas e;ITuld you have used more &xperience or training?
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