
EMPLOYEE SELF APPRAISAL FORM
t

DArE: ,lALll24a?-

EMpLoyEENAME: Asr't ?wF- Amol Xalore

Reason for Evaluation:
Annual Promotion Merit Other

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concems from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered fbr the good of the department and the College. This form will become pan of an
employee's permanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
your performance?

D0 D1 ptttc-eid-t- ur o.n-l<-

4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DArE: gl-o-qLe!"g

EMpLoyEE NAME: hssl. PyDF. sh r'rr JY(shrq

Reason for Evaluation:

ffA.,,a-l
Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answers are an annual oppoltunity for input into what changes could be

considered for the good of the deparlment and the College. This form will become pan of an

employee's perrnanent personnel record attached to the corresponding performance evaluation

lorm.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected

your performance?

Promotion Merit Other
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In what areas could you have u erience or training?
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-MPLOYEE SELF APPRAISAL F'ORM

DArE : Qe lo qlznzz-

Promotion Merit Other

EMpLoyEENAME: hssL. ?-mF \ot h* 1..\-o^"r
Reason for Evaluation:

f.,4A*r"l-l
lll

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standaris and exfectations for a1l positions within the College and for providing employees with

consistent feedback about performance and position responsibilities'

This self-appraisal is intended to help employees objectively reflect on their performance and

work situati,on over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answels are an annual opportunity for input into what changes could be

considered for the good of the department and the college. This form will become pan of an

employee's permanent personnel record attached to the corresponding performance evaluation

lorm.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected

your performance?
N

-| y1,^-pr!v Qd

c [*^l cn n-h,<:1
What courses, training, or experience most benefited you since your last
evaluation?
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EMPLOYEE SELF APPRAISAL FORM

DArE: loql-rP-Z-r-

EMPLoYEENAME: P"ol. Mt,ru PrnAot
Reason for Evaluation:

[{a""-rl Promotion Odrer

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standaris and expectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answers are an annual opportunity for input into what changes could be

considered for the good of the department and the college. This form will become pan of an

employee's permanent persomel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and whY?
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Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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ties could you have performed better? What affected
your performance?

What courses, training, or t benefited you since your Iast
evaluation?

2)

3)

4)

In what areas could you have used more experience or training?
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EMPLOYEE SELF' APPRAISAL FORM

DArE : - ]-'-!--.3__

Reason for Evaluation:
Annual Promotion Merit Other

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an
employee's pemanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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best or improve2)
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4.*
Which of your responsibilities did you perform
What contributed to this?

Which of your responsibilities
your performance?
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What courses, training, or experience most
evaluation?

benefited you since your
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

'lDATE: Z-, loql)Z

Reason for Evaluation:
Annual Promotion Merit Other

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to participate actively in the

evaiuation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answers are an annual opportunity for input into what changes could be

considered for the good of the department and the college. This form will become pan of an

employee's pemanent personnel record attached to the corresponding performance evaluation
lorm.

1) Since your last evaluation, what job-related accomplishments are you most
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2) Which of your responsibilities most?Which of your responsibilities did you perform best or improve in the mosr
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3)

4)

Which of your responsibilities could you have performed better? What affected
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What courses, training, or experience most benefited you since your last

In what areas could you have used more
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-MPLOYEE SELF APPRAISAL FOR-

DArE: floqlzozr

EMPLoYEENAME: P-F, Xear. Me^o",

Prrmotion Merit

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standarjs and ex[ectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities'

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to parlicipate actively in the

evaluation conversation with their supervisor. It provides the superwisor with valuable

information about employee performance, needs, and concems from the employee's

perspective. Employee un.*"r. are an annual opportunity for input into what changes could be

lonsidered for ihe good of the department and the College. This form will become pan of an

employee's permanent personnel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and whY?
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Which of your responsib
What contributed to this?
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Which of your responsibilities could you have performed better? What affected

your performance?
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4) What courses, training, or experience
evaluation?
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EMPLOYEE NAME:

Reason for Evaluation:
'Arurua] Promotion Merit Other

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and
work situation over the evaluation period and to be prepared to participate actively in the
evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concerns from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the depafiment and the College. This form will become pan of an
employee's pemanent personnel record attached to the corresponding performance evaluation
form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

EMPLOYEE SELF APPRAISAL FORM

ir
DATE: )' I4q I LL

b\-t 1^p<i*-nJ .,.-],'fL,

bestWhich of your responsibilities did you perform
What contributed to this?

.=r\(

or improve in the most?2)

3)

4)
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Which of your responsibilities could you have performed better? What affected
your performance?

What courses, training, or experience most benelited you since your last
evaluation?
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In what areas could you have used more e
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MPLOYEE SELF APPRAISAL FORM

DArE : Zl lelJ-W-ry

EMPLoYEE NIME: (rv:l . t1 ';it t 'j
Reason for Evaluation:

Armual Promotion Merit Odrer

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answers are an annual opportunity for input into what changes could be

considered for the good of the department and the College. This form will become pan of an

employee's permanent personnel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-related accomplishments are you most

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

?*S .l ih e waJqe r -\..--A -rc-.)'*\.c t.t"q.,i\

3) Which of your responsibilities could you have performed better? What affected
your performance?
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(

or experience most benefited you since your last4\ What courses, training,
evaluation?

In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL F'ORM

DArE: Zg/o4lZoD-

EMPLoYEE NAME: Prf, . Sr.r4ntl ChA*lAa,"

Reason for Evaluation:
Annual homotion Merit Other

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answers are an annual opportunity for input into what changes could be

considered for the good of the department and the College. This form will become pan of an

employee's pemanent personnel record attached to the cofiesponding performance evaluation

lo rm.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perforn best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected
your performance?

Using Pfr I iethicC sklk

4) What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?

ROYAL COLLIGE OF 5CINff & IOh{l\,lIRCi
P & T Colony, Nandivli Village,

Dombivli (E), Dist. Thane.

Sdhy ADilL "t ,k"lrnls



EMPLOYEE SELF APPRAISAL FORM

DArE: Lil-'-Y-l2P?4-

Promotion Merit Other
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EMPLoYEE NAME: P 'o* ' P"il, Rq,.<

Reason for Evaluation:
Annual

Starting Date in Position:

Date of Last Evaluation:

The Royal College of Science & Commerce is committed to maintaining documented performance

standarjs and exfectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situition over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable

information about employee performance, needs, and concerns from the employee's

perspective. Employee answefs are an annual opportunity for input into what changes could be

"orrsidered 
for the good of the depa(ment and the college. This form will become pan of an

employee's permanent personnel record attached to the corresponding performance evaluation

form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and whY?
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2\ Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected

your performance?
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What courses, training, or experience most benefited you since your Iast

evaluation?
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In what areas could you have used more
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EMPLOYEE SELF APPRAISAL FORM

DArE: €-8lqttr-q:-

EMPLoYEE NAME: )"'-F. Nomort-q 5' U t
Reason forFaluation:r-rffil
Starting Date in Position:

Date of Last Evaluation:

1) Since your last evaluation,

Promotion Merit Otlrcr

The Royal College of Science & Commerce is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and

work situation over the evaluation period and to be prepared to participate actively in the

evaluation conversation with their supervisor. It provides the supervisor with valuable
information about employee performance, needs, and concems from the employee's
perspective. Employee answers are an annual opportunity for input into what changes could be

considered for the good of the department and the College. This form will become pan of an

employee's permanent personnel record attached to the corresponding performance evaluation
form.

2) Which of your responsibilities did you perform best or improve in the most?
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3) Which of your responsibilities could you performed
I
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most benefited you since your
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